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MpoaBuXKeHMe NPUHLMNOB KOPNOPATUBHOW COLMANBHOW OTBETCTBEHHOCTU U yKpe-
nieHue [eN0BOro COTPYAHMYECTBA BO MMA Pa3BUTUS Ha ocHoBe 10 nMpuHUMNOB
MobanbHOro A0OroBOpa - NPUOPUTETHbIE HanpaBieHus paboTel OpraHusaumu 06b-
eavHeHHbIx Hauun (OOH) B Poccun. Bepywmm areHtcteom O0H no okasaHuto co-
AeiCcTBMA B 006nacT couManbHO-3KOHOMMUYECKOW CcTpaTeruu pasBuBaOIMUMCS
CTpaHaM M CTpaHaM C NepexofiHON 3KOHOMUKOIA, @ TaKXKe 0fiHOM M3 6a30BbIX opra-
Hu3aumit [nobanbHoro gorosopa sensetcs Nporpamma Passutus O0OH (MPOOH).

3a nocnennue roabl MNPOOH pa3paboTana psg NpoekToB B 06/1aCTM KOpNopaTuB-
HOW COLMaNbHON OTBETCTBEHHOCTM, OCHOBHOM LieIbi0 KOTOPBIX SBAAETCA CO3JaHue
YCNOBUIA AN IKOHOMUYECKOTO POCTa, CTUMYAMPOBAHKUE 3aHATOCTU W pocTa 3apa-
0O0THOM Nnatbl, COBEPLIEHCTBOBAHWE CUCTEMbI COLMANBHON 3aWUThl U CO3[AHMA Ha
3TOI OCHOBE YCNOBUIA ANA COKpalleHns 6efHOCTU M pa3pbiBa B YpOBHE AOXOLOB
Hacenenus. B ocywecrteneHun 3tux npoektos NMPOOH akTMBHO coTpygHMuaeT C
POCCUNCKUMU U 3apyOEKHBIMU KOMNAHUAMM.

CoumanbHas OTBETCTBEHHOCTb OU3HECa ABNAETCS XKMU3HEHHO BAXHbIM 1 006wWenpu-
3HaHHbIM (haKTOPOM KOHKYPEHLMM B 3KOHOMUYECKM Pas3BUTLIX CTpaHax. Jluaeps
BEAYLMX MUPOBBIX KOMNAHMIA 0CO3HANM, YTO NPOLBETAHME UX BU3HECA HANPAMYIO
3aBUCUT OT BNarononyyms MecTHoro coobuiectsa. [nobanbHbI LOrOBOP NpU3bIBa-
€T [1eN0Bble Kpyr NPUHATL ONpeAeneHHble CTaHAAPTbI KOPNOPATUBHOM CoLManb-
HOI OTBETCTBEHHOCTU, YTO NO3BOJIUT KOMMAHUSAM He TONbKO YNYYLWUTb CBOU IKOHO-
MWUYecKue nokKasatenu, Ho U OyaeT cnocobCTBOBATb PELEHMI0 OCTPeLnX Couu-
aNbHbIX NPobNeM B pernoHax ux AesTenbHOCTH.

Strengthening corporate social responsibility at the country level and stimulat-
ing business partnerships for development within the framework of the Global
Compact is a key priority for the United Nations in the Russian Federation.

A core organisation of the Global Compact, the United Nations Development
Programme (UNDP) is the leading UN agency providing assistance in the area of
socio-economic strategy to developing countries and economies in transition.
Working closely with Russian and international companies, UNDP has developed
a number of projects in the area of corporate social responsibility to promote sus-
tainable economic growth, employment generation, and the enhancement of the
social security systems for poverty reduction.

Corporate social responsibility has evolved to become an essential competitive
factor in developed market economies. Across the globe, corporate leaders have
learned that the success of their business today depends on the wellbeing and
engagement of stakeholders at all levels. The Global Compact calls on the busi-
ness community to embrace the principles of corporate social responsibility,
enabling companies to both improve their economic performance and secure the
sustainability of the communities and markets where they operate.



Bseaenmne

Wpes ThobanbHoro gorosopa 6bina BblABUHYTA [eHepanbHbIM
cekpetapem OpraHu3auum obbeguHeHHbIx Hauuin Kobu AH-
HaHOM Ha BcemupHoM 3KOHOMMYeckom dopyme B [laBoce
(Wenuapus) 31 aHeapa 1999 ropa, a obuumManbHelii cTapT
3TON MHMUMaTMBe Obin AaH B uione 2000 roaa B WTab-KBapTH-
pe O0H. leHepanbHbiii cekpeTtapb O0H obpatuncsa k niupepam
KpYNHeNLWMX KOMNaHWA MUpa C NPU3bIBOM NPUCOESUHUTLCA K
MeXZyHaponHoW uHuumuatuee — [nobanbHoMy forosopy — B
paMKax KOTOpPOM CO3[atoTcA VCNOBUA [N COTPYAHMYeCTBa
6usHeca c yupexpaeHusmn OOH, npodcolosamu, Henpasu-
TEeNbCTBEHHbIMWU OPraHU3auMAMK LA NPETBOPEHUS B XU3Hb
BCEOOIWMX NPUHLMNOB COLMANBHOIO PAaBEHCTBA U COXpaHe-
HUA OKpYXatoLei cpesbl.

Onupascb Ha NpeuMMyLecTBO COBMECTHbIX AeiicTBuUi, [no-
6anbHbIN [OroBOp CTAaBUT 3a4ayy pasBUTUA NPUHLMMOB COLM-
aNnbHOI 0TBETCTBEHHOCTM BU3HECa, obecneyeHns ero y4acTus
B pelleHun Hanbonee ocTpbix Npobnem rmobanusauuu. Takum
06pa3oM, YacTHbIi GU3HEC — B COTPYAHUYECTBE C fpYTUMU CO-
LManbHbIMWU NapTHEpPAMU — CMOXeT cnocobcTBoBaTh peanu-
3auuu upeun, BbiaBUHyTON leHepanbHbiM cekpetapem OO0H:
thopMUpOBaHME YCTOMYNBON U OTKPLITOI M06ANbHOW IKOHO-
muku. CerogHa Kk nobanbHoMy [OroBOpY NPUCOELUHUAUCDH
KOMMNaHWu, NpefcTaBAsiolMe camble pa3Hble PerMoHbl MUpa,
npodcoto3bl, HENPaBUTENbCTBEHHbIE OpPraHU3aLuu.

MobanbHbI [OroBop npepcraBaseT coboit Jo6POBOLHYIO
WHULMATMBY, OCHOBAHHYIO Ha rPaX{AaHCKOM NO3ULUKU KOpno-
pauuii, c ABYMs B3aUMOLONONHSAIOWMMU LENAMM:

o BknioueHne MobanbHOro AOroeopa M ero NPUHLUNOB B
CTpaTeruio pPasBUTUA W NPAKTUYECKOW [AeATeNbHOCTU
Kopnopauui;

United Nations Secretary-General Kofi Annan first proposed
the Global Compact in an address to the World Economic
Forum in Davos (Switzerland) on 31 January 1999. The
Global Compact's operational phase was launched at UN
Headquarters in New York on 26 July 2000. The Secretary-
General invited business leaders to join an international ini-
tiative — the Global Compact — that would bring compa-
nies together with UN agencies, labour and civil society to
advance universal social and environmental principles.

Through the power of collective action, the Global Compact
seeks to advance responsible corporate citizenship so that
business can be part of the solution to the challenges of
globalisation. In this way, the private sector — in partner-
ship with other social actors — can help realize the
Secretary-General's vision: a more sustainable and inclusive
global economy. Today, companies from all regions of the
world, international labour and civil society organizations
are engaged in the Global Compact. A voluntary corporate
citizenship initiative, the Global Compact pursues comple-
mentary objectives:

¢ Making the Global Compact and its principles part of
business strategy and operations;

o Co3paHue ycnoBuit ANA pasBUTUA COTPYAHMYECTBA MEXK-
AY OCHOBHbIMW 3aUHTEPECOBAHHbIMM CTOPOHAMM MoO-
cpeacTBoM (hOpMUPOBAHMA NAPTHEPCKUX OTHOLIEHUI
ANA pocTuxeHus uenein 00H.

[MobanbHbIN LOFOBOP HE ABASETCA HOpMaTUBHOW 6a30ii. B ero
Lenu He BXOAWT KOHTPONb WAU MOHUTOPUHI AEATENbHOCTU U
MeTOf0B ynpaBneHus Komnauuii. Ckopee, B ocHoBy [Mo6ans-
HOTO [L0roBOpa NONOXEHbI TPe60BaHUA NYOAUYHOK OTHETHOCTH
1 NPO3PaYyHOCTH, @ TaKKe 3aMHTEPeCOBAHHOCTb AENOBbIX Kpy-
roB, NpohCoI030B U rPAXAAHCKOro 0bLecTBa B opraHn3aLmm
KOHKPETHbIX COBMECTHbIX MPOrpaMM, HanpaBieHHbIX Ha peanu-
3aLMi0 3aN0XeHHbIX B [N0GanbHOM [,OrOBOpPE NPUHLMMOB.

MoGanbHbIA AOroBOp NpepcTaBaseT co6oM CUCTEMY OTHOLLE-
HWi1 B hopMe ceTu, opraHu30BaHHOI Ha Gase Biopo MMobGans-
Horo forosopa u wectu ydpexaennin 00H: Biopo BepxoBHOro
Komuccapa no npaeam yenoseka; Mporpammel O0OH no oxpaxe
OKpyXatolwei cpeabl; MexayHapoaHOW opraHu3auuu TPyAa;
Mporpammbl pa3suts OOH; OpraHu3auuu NpOMBbILWAEHHOMO
passutus 00H; Biopo 00H no 6opbbe C HapkoTMKaMK U npe-
cTynHocTblo. B chepy peicTeus MobanbHOro oroBopa Bose-
YeHbl BCE COOTBETCTBYIOLME CNOM OOLECTBA: NPaBUTENLCTBA
CTpaH, cOpMYNMPOBABILNX MPUHLMUMbI, NONOXKEHHbBIE B OCHOBY
[AHHO MHULMATMBBI; KOPNOPALUK, KOTOPbIe ABAAIOTCA 00bEK-
ToM AencTBua [loroBopa; TpyAAlMecs, KOTopble HenocpeacT-
BEHHO Y4YaCTBYIOT B NPON3BOJCTBEHHBIX NPOLLECccax MobanbHo-
ro YPOBHS; OPraHW3aLuu rpaxaaHcKkoro obLiecTBa, npeacras-
NALWKUe MHTEpeChl LWWPOKOro CMeKTpa 3auHTEPeCOBaHHbIX
cTopoH; OpraHusauus 06beauHeHHbIX Haumii — eAUHCTBEHHBI
Ha Hallei nnaHeTe peanbHbIA NOAUTUYECKUI DOpyM robanb-
HOrO YPOBHSA, aBTOPUTETHBII OpraH, OCyLeCcTBAAIOWME OPraHu-
3ylolMe 1 KOOpAUHUPYIoLWMe YHKLUK.

Overview

o Facilitating cooperation among key stakeholders by
promoting partnerships in support of UN goals.

The Global Compact is not a regulatory instrument — it does
not “police”, enforce or measure the behavior or actions of
companies. Rather, the Global Compact relies on public
accountability, transparency and the enlightened self-inter-
est of companies, labour and civil society to initiate and
share substantive action in pursuing the principles upon
which the Global Compact is based. The Global Compactisa
network. At its core is the Global Compact Office and six UN
agencies: the Office of the High Commissioner for Human
Rights; the United Nations Environment Programme; the
International Labour Organization; the United Nations
Development Programme; the United Nations Industrial
Development Organization; and the United Nations Office
on Drugs and Crime. The Global Compact involves all the rel-
evant social actors: governments, who defined the principles
on which the initiative is based; companies, whose actions
it seeks to influence; labour, in whose hands the concrete
process of global production takes place; civil society organ-
izations, representing the wider community of stakeholders;
and the United Nations, the world’s only true global political
forum, as an authoritative convener and facilitator.



Y10 moOy>kpAaeT KOMIaHUU
IIPUCOEAMHUTHCS K AOorosopy?

Yyactue B [oGanbHOM [0roBOpe NpefocTaBAsieT KOMMNAHUAM MHOrMO BO3-

MOXHocTel. B ux yucne:

o [leMOHCTpauus NUAMpYIOLWE No3nLMM Kopnopauum no BONpocy passu-

TWSA BCEOOLMX NPUHLMUMOB COLMANBHOIO PAaBEHCTBA U COLMANbHOI OTBET-
CTBEHHOCTU OM3Heca, B Lensx GopMMPOBAHUA YCTONYMBOI U OTKPBLITOM
rMo6anbHOW 3KOHOMUKMY;

Yyactve B pa3paboTke MpaKTUYECKUX Mep, HanpaBEHHbIX HA pelleHune
CyliecTByOWMX Npobiem rmobannsaumum, Ha NoBbIWEHME COLUANBHOM OT-
BETCTBEHHOCTU OGM3Heca, Ha obecneyeHune YCTOMYMBOrO Ppa3BUTUA B paMm-
Kax MHOTOCTOPOHHEro COTpYAHNYECTBa;

ynpaBneHme PUCKaMW, 3a CHET peann3aummn aKTMBHOM NO3MLMM NO Hanbo-
nee oCTpbiM np06nemaM;

YyacTtve B Wupokom cnektpe nporpamm u meponpuatuin 00H c yyactuem
NpaBUTENbCTB CTpPaH, NpefcTaBuUTeNeil [eNoBbiIX KPYros, opraHu3auuii
TpyAa, HenpaBUTEbCTBEHHbIX OPraHu3auuil, APYrux 3anHTEPeCcOBaHHbIX
CTOPOH;

06MeH onbITOM;

CoBepleHCTBOBaHME METOAOB KOPMOPATUBHOIO yrnpaBieHus/cuctem yn-
paBfeHus Gp3HAAMM, YKpenaeHue AUCUUNAKUHBI COTPYAHWUKOB, NOBbILE-
HUEe NPOMU3BOLMTENBHOCTM Tpyaa U 3D (EKTUBHOCTU NPOU3BOACTBA.

MonyyeHune poctyna K o6WwMpHbIM 3HaHMAM Opranusaunn 06beguHEHHbIX
Hauui B Bonpocax pa3sBuTusA U K ee NpaKTU4YeCcKon AeaTeNbHOCTU No BCe-

My MUpY.

Why Participate?

There are numerous benefits to participating in the Global Compact. These
include:

Demonstrating leadership by advancing universal principles and respon-
sible corporate citizenship to make the global economy more sustain-
able and inclusive.

Producing practical solutions to contemporary problems related to glob-
alisation, corporate citizenship and sustainable development in a mul-
tistakeholder context.

Managing risks by taking a proactive stance on critical issues.

Accessing the UN’s global reach and convening power with govern-
ments, business, labour, civil society and other stakeholders. Sharing
good practices and learnings.

Improving corporate/brand management, employee morale and produc-
tivity, and operational efficiencies.



Kaxk npucoepAmHMUTCSA
K ['A0GarbHOMY AOTOBOPY?

Byayun fo6poBoNbLHON MHMLMATUBOW, [N0GaNbHLIA AOrOBOP NOOLWPSAET WH-
pOKOe yyacTue JenoBblX Kpyros v Apyrux opraHn3auuin, npeacraBnaiowmnx
camble pasHble CEKTOPbl 3KOHOMUKM. YTOOBI CTaTh yyacTHUKOM [loroBopa,
PYKOBOAMTENN KOMNAHWUIA™ LOMKHbI:

Hanpasutb nucemo leHepanbHomy cekpetapto OOH c BbipaxeHuem nog-
LepXKu uaen MobanbHOro JOroBopa M ero NPUHLMNOB NO CleaylLemMy
appecy (United Nations, New York, NY 10017; fax: +1(212) 963-1207);

Pa3paboTaTb KOMNIEKC Mep MO BKIOYEHUIO MONOXEHUA U NPUHLMUNOB
MobanbHOro 4oroBopa B NPOrpamMy CTPATernyeckoro pa3BUTUS KOMMNa-
HUM, UX OTPAXKEHUS B KOPNOPATUBHOI KYNbTYpE U TEKYILEN AeATeNbHOCTH
Kopnopawumu;

My6anYHO BbICKa3bIBaTb NOAAEPKKY [N06ANbLHOMO 4OrOBOPA M €10 NPUHLMK-
noB B Takoi (opMe, Kak npecc-pennsbl, Ny0anYHble BbICTYMNEHUS U T.A.

BknioyaTb AaHHble 0 pe3ynbratax yyactus B MmobanbHoM foroBope u pe-
ann3auum fecaty NpUHLKUNOB B rofl0Bble OTHYETHl O [eATENIbHOCTU KoMNa-
HUM W pyrue oTKpbITbIE ANs nyb6nankauum gokymeHTsl. Takoe «MHdopma-
LMOHHOe coobLieHne» - BaXHOe CpefACcTBO MH(OPMUPOBAHMA obLiecT-
BEHHOCTM O NPAKTUYECKOW paboTe KOMNAHWM B 3TOM HanpaBieHUU.

*HekomMepyeckue OpraHu3aluu MOryT O3HAKOMUTbCS C NpaBuUiaMu npucoeauHenus K [lorosopy Ha caiite
www.unglobalcompact.org

How to Participate?

As a voluntary initiative, the Global Compact seeks wide participation from
a diverse group of businesses and other organizations. To participate in
the Global Compact, a company*:

e Sends a letter from the Chief Executive Officer (and, where possible,

endorsed by the board) to Secretary-General Kofi Annan expressing sup-
port for the Global Compact and its principles (address: United Nations,
New York, NY 10017; fax: +1(212) 963-1207);

Sets in motion changes to business operations so that the Global
Compact and its principles become part of strategy, culture and day-to-
day operations;

Is expected to publicly advocate the Global Compact and its principles
via communications vehicles such as press releases, speeches, etc.; and

Is expected to publish in its annual report (or similar corporate report) a
description of the ways in which it is supporting the Global Compact and
its ten principles. This “Communication on Progress” is an important tool
to demonstrate implementation through public accountability.

* Non-business organisations are asked to visit the Global Compact website (www.unglobalcompact.org) for

further information on how to engage with the initiative.



B nnaHe obecneyeHUa NpaKTUYECKOM peanusauum KOMNAHUAMU NPUH-
yunos MMo6anbHOro fOroBopa, ero yYaCTHUKaM npegnararTca cneayio-
e BO3MOXKHOCTH:

MecTHbBIE CceTn.

B pamkax [moGanbHOro fLoroBopa co3paHbl AECATKA HALMOHANbHBIX U PErvOHANbHbIX
ceTeil B pa3HbiX PErMOHaX MUPA, LieNb KOTOPbIX — OKa3aHWe COAeNCTBUA B peanusauuu
npuHuMnos MMobanbHOro LOroBOpa C y4€TOM MECTHOI cneunduku Ha OcHOBe obMeHa
ONbITOM W MHOpMaLMeit, peanu3auny KOHKPETHbIX NPOEKTOB, obecneyeHus KayecTsa
NpoBOAMMOI paboThl U NpUBNIEUEHME LONONHUTEbHbIX KOMAaHU. KomnaHuam u gpy-
MM yyacTHUKam MobanbHOro JOrosopa ciefyer akTUBHO y4acTBOBATL B AEATENbHOCTH
COOTBETCTBYIOLMX HALLMOHANbHBIX CETEIl.

IToAuTHYEecKmMe AMAAOTH.

Kaxablii rop Mo6anbHblit LOrOBOP NPOBOAUT CEPUIO OPUEHTUPOBAHHbIX HA MPAKTUYECKUE
LEACTBUA BCTPEY PErMOHANbHOTO WM MEXAYHAPOAHOTO YPOBHSA MO OBCYXAEHWIO KOH-
KpETHbIX BONPOCOB r06anu3aLumm 1 coumanbHoil OTBETCTBEHHOCTU GU3Heca. JTu BCTpe-
YW OTKPbLIBAKOT BO3MOXHOCTU ANSi KOHCTPYKTUBHOW LeATENbHOCTH, 00bEAMHAS Yupexe-
HWA 1 opraHu3auum 06beanHeHHbIX Hauuii, TpyasLWMXCS, HENPaBUTENbCTBEHHbIE OPraHH-
3alium 1 Apyrue rpynnbl C LeNbio BbIpaboTKM pelleHunit Ans CoBpeMeHHbIX npobnem. Cpe-
AW PacCMOTPEHHbIX BOMPOCOB BbINN TaKue, Kak: «PoNb YAaCTHOTO CeKTopa B 30HAX KOH-
daukTa»; «busHec u ycToitunsoe paseutuex; «Mpo3payHocTs U HGopbba ¢ Koppynuuei»;
«busHec n npasa yenosekay; «PUHAHCHI M KOPNOPATUBHAA OTBETCTBEHHOCTbY.

O6MeH OIIBITOM M 3HAHMSAMMN.
Ha Be6-caitTe [no6anbHOro 4OroBOpa KOMNAHMW MOTYT pa3MelLaTb MaTepuabl O CBOEM
onbiTe paboTbl MO peanu3aLuy NONOXeHUH U NpuHLUNOB MobansHoro forosopa. 06-
MeHy 3HaHWUAMM B 3Toi cepe Cnoco6CTBYET TaKKe NPOBeAEHNE COOTBETCTBYIOLMX Me-
pONpUATUI HA HALMOHANBHOM W PErMoHanbHOM YPOBHE.

HapTHepc1<v1e IIPOEKTBHI.
[ns obecnevenus ueneit mMobanbHOro pa3BMTUA yyacTHUKaM [mobanbHoro forosopa
peKomeHAyeTCs pa3BMBaTh NapTHEPCKUe OTHoWeHus ¢ yupexaeHusmm O0H u Henpa-
BUTENbCTBEHHBIMU OpraHM3aLmamu.

In terms of the practical ways in which companies pursue the princi-
ples, the Global Compact offers engagement opportunities to all par-
ticipants through the following:

Networks.

The Global Compact has established many dozens of country and regional networks
around the world. These networks are designed to support the implementation of the
Global Compactin a local context through dialogue, learning and projects, and to pro-
vide support for quality assurance. Companies and other Global Compact stakeholders
are encouraged to take an active role in relevant country networks.

Dialogues.
The Global Compact supports action-oriented regional or international meetings, or
“policy dialogues”, that focus on specific issues related to globalisation and corporate
citizenship. Issues addressed include “The Role of the Private Sector in Zones of
Conflict”; “Business and Sustainable Development”; “Transparency and Anti-
Corruption”; “Business and Human Rights”; and “Finance and Corporate Responsibility”.

Learning.
Companies are invited to develop and share examples of corporate practices, experi-
ences and lessons learned on the Global Compact website. Local and regional learn-
ing events support the sharing of knowledge.

Partnership Projects.

The Global Compact encourages participants to engage in partnership projects with
UN agencies and civil society organizations in support of global development goals.



AecaTs TPUHIIUIIOB

MpuHuunsl MobanbHoro gorosopa noayyunu sceobluiee
0Ao6peHue, NOCKONbKY OHM OCHOBaHbl Ha Cleaylounx
MEXAYHAPOAHbIX aKTax:

e BceoGuieit [leknapauum npas YeNoBeKa;

e Jleknapaumu MexayHapoAaHOW opraHu3auuu Tpyaa
06 ocHoBononaralowmx NpuMHLMNax 1 npasax B cde-
pe TpyAa;

o [leknapaumu no oKpyKawwen cpese v pasBUTUIO
(Oeknapauunu Puo);

o KoHeeHuun 00H o 6opbbe npoTue kKoppynuuu;
[loroBop npu3biBaeT NUAepoOB LeNOBbIX KPYros, NoAAep-
XaTb, M PYKOBOACTBOBATLCA HA NpaKTuUKe B cepe cBoeil
LeATeNbHOCTU [ecATbio NPUHLMNAMK B 061aCTn npas ye-

NOBEKA, TPYAOBbIX OTHOWEHMWH, OXpaHbl OKpyXatolien
Cpeabl, NPOTUBOAENCTBUA KOPPYNLUU.

IIpaBa yearoBeka

1. I'IpenanHMMaTeanKme Kpyru p[oJiXXHbl OKa3blBaTb
NOJAEPHKKY U CO6J'IlO)J,eHVI€ npas 4esoBE€Ka, NpoOBO3-
MalweHHbIX MeXAYHAapPOAHbIM COO6LI.I,€CTBOM,'

2. 06becneunTb CBOIO HEMPUYACTHOCTb K HapyLIEHUsM
npaB Yenoseka.

TpyAOBBIE€ OTHOLLIEHMA

3. MpeanpuHUMaTeNnbCKUe Kpyru JOMKHbI NOAAePHKUBATL
csobofy accoumaluit u Npu3HaHue Ha gene npaea Ha
3aK/I0YEHNE KOIIEKTUBHbIX 10rOBOPOB;

4. BbicTynatb 3a yHUYTOXKEHWE BCex HOpM NPUHYAUTENb-
HOTO TPyAa;
5. BeicTynaTb 3a NOSHOE UCKOPEHEHUe [LETCKOTO TPYaa;

6. BbicTynaTh 3a AMKBMAALMIO AUCKPUMUHALMK B Chepe
TPYAA U 3aHATOCTY.

OxpaHa OKpy>Karoien CpeAbl

7. [enosble Kpyru [OMKHLI CNOCOBCTBOBATL NPEAYNPex-
AEHUI0 HEraTUBHbLIX BO3[EACTBMI Ha OKpYXawLyto
cpeny;

8. MpeanpuHUMaTh MHULWATUBLI HanpaBieHHble Ha Mo-
BblllE€HME OTBETCTBEHHOCTU 3a COCTOAHME OKpyXKalo-
wen cpepbl;

9. CopeiicTBOBATL Pa3BMTHIO U PACNPOCTPAHEHUIO IKONO-
TMYECKM YUCTbIX TEXHOJOMUIA.

ITpoTHBOAEICTBHE KOPPYIILIUU

10. lMpoTuBOaeicTBOBaTL KOppynuunM Bo Bcex ee ¢op-
Max, BKNI0Yaa BbIMOraTeibCTBO M B3ATOYHUYECTBO.

The Ten Principles

The Global Compact’s principles enjoy universal consen-
sus being derived from:

e The Universal Declaration of Human Rights;
e The International Labour Organization’s Declaration
on Fundamental Principles and Rights at Work;

e The Rio Declaration on Environment and
Development;
o The United Nations Convention Against Corruption

The Global Compact asks companies to embrace, sup-
port and enact, within their sphere of influence, a set
of core values in the areas of human rights, labour
standards, the environment and anti-corruption:

Human Rights

Principle 1 Businesses should support and respect the
protection of international human rights
within their sphere of influence; and

Principle 2 make sure they are not complicit in human
rights abuses.

Labour

Principle 3 Businesses should uphold the freedom of
association and the effective recognition of
the right to collective bargaining;

Principle 4 the elimination of all forms of forced and
compulsory labour;

Principle 5 the effective abolition of child labour; and
Principle 6 the elimination of discrimination in respect
of employment and occupation.

Environment
Principle 7 Businesses should support a precautionary
approach to environmental challenges;

Principle 8 undertake initiatives to promote greater
environmental responsibility; and

Principle 9 encourage the development and diffusion
of environmentally friendly technologies.

Anti-Corruption

Principle 10 Businesses should work against corruption
in all its forms, including extortion and
bribery.



bonee nosHyto MHHOPMALMIO MOXHO MOJYYNUTD, For further information please visit
06paTUBLWKCh K caiTy www.unglobalcompact.org
www.unglobalcompact.or or contact Global Compact,




